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SGS Chair Report - Kúkwpi7 Darrell Bob

Chief Darrell Bob and Friends. Photo courtesy Milton Doss.

The signing of info sharing agreement,
Kúkpwi7 Michelle Edwards & Kúkpwi7 Darrell Bob

Co-Chair Cliff Casper

SGS continues to move forward implementing the
St’át’imc Agreements (2011). As the agreement is the
first of its kind, both BC Hydro and the St’át’imc are
working to improve communications, systems, structure,
and accountability to ensure the agreements are fully
and effectively implemented. As Chair, my main goal
was to improve communications with members which
is an ongoing process with the intent reaching a wider
audience rather than the one large meeting such as
the public annual general meeting. Community update
presentations are a part of this process and dates are
currently being organized with the communities. Off
reserve presentations will include Kamloops, Mission
and Vancouver. Kamloops will be January 16, 2016 at
the 540 Hotel which is located at 540 Victoria St, Kamloops. Mission presentation will be at the Best Western

Hotel at 32281 Lougheed Highway on January 23, 2016.
The Vancouver presentation will be held at the Vancouver
Aboriginal Friendship Centre 1607 E Hastings St, Vancouver on January 30, 2016.

Co-Chair Rebecca Barley

My term as SGS Board Chair has ended and Rebecca Barley and Cliff Casper will be assuming the responsibilities
as Co-Chairs. Both Rebecca and Cliff have served on the
board since its inception and bring a wealth of knowledge
and experience. However, the St’át’imc Chiefs are exploring other options relating to the Board of Directors and
its operations.
In closing, I would like to thank you all for accepting me as
the Chair for the last three years. It has been very enjoyable with a lot of hard work in the development of SGS’.
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October 2015 Implementation Update for SCC
Administration

Data Management System is still in testing with HR
management systems. Next priority is to upload all
minutes and records of decisions.

We met with the BCH Regional Office Managers September 29th to present background information on the
Agreements, the cross cultural videos, and notice requirement challenges.

Shared Communications Manager has been approved
with BC Hydro (BCH that will make a contribution. The
primary responsibilities from BCH perspective is to
ensure proper information flow for St’át’imc Authority related decisions and engagement; and for future
procurement information processes. We are currently
waiting for BCH to provide process map/plan with
roles and responsibilities identification for all parties
for consideration.

BCH Implementation Manager has returned to duty just
recently and need to get confirmation on the New Transmission Line outstanding matters.
Training file, we have been in discussions with ARMS on
Learning Management System and Skills Inventory requirements. We have established a working relationship
with Shuswap ASET and are working on 2 projects - Data
gathering support for Skills Inventory and a Culture/Heritage technician training in partnership with a community.
SGS will be establishing a working relationship with Sto’lo
ASET in the South to discuss these projects.

Implementation Activities

There has been a lot of Relations work in regards to the
Bridge Flow decision sign off for the 5 point resolution.

Human Resource Development (HRD) Self Government
Agreement development has been set back as LSTC has
received direct notice from Ottawa that applications will
not be entertained for next year. This will give us more
time to research and develop a St’át’imc approach
for 2017.

Disaster management proposal development with
AANDC and Red Cross was submitted for a three
phased approach to disaster management: hazard, risk
and capacity assessment; develop or update plans and
training; exercise plans and revise if necessary. The first
phase has been approved. Red Cross will administer
the project. A Coordinator position to complete the
assessment is advertised. SGS is also currently seeking
funding for the First Responder training for the northern
communities.

We were asked by Tsalalh to provide assistance with
Portage Creek Emergency Project. We sent our environment technicians to help monitor the situation. SGS/
SER provided technical support and advice and is now
participating in the remediation work in the directly
impacted area in Portage Creek. A detailed proposal has
been submitted to SLRD that has been submitted to the
Province. Will continue to collaborate and cooperate with
the community.

Staff presented the SGS Strategic Plan and work plan
to one community as requested. We have scheduled
some community visits for our annual community updates and are looking to schedule all communities and
3 off-reserve locations this fall and winter.
Replacement tenures have not received the list from
Properties yet. They have indicated that the information is still preliminary as the number of replacement
transmission permits is dependent upon some survey
considerations.
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SCC Release October 5, 2015
The St’át’imc Chiefs Council is pleased to announce
the hiring of Cathy Narcisse for the newly developed
role of SCC Secretariat. The Secretariat position
was developed to work with the St’át’imc leadership
on nation issues including the maintenance of our
title, rights, and responsibilities. The St’át’imc Chiefs
Council leadership and people take seriously the
responsibility for maintaining the integrity of St’át’imc
territorial lands. This involves exercising St’át’imc
ownership and jurisdiction in meaningful ways. In addition, the SCC places importance upon the responsibility of ensuring our continued unity as a People
while building upon safeguards and benefits for
current and future generations. The SCC Secretariat
will work with the communities, people, and leadership in maintaining and building upon these St’át’imc
nation objectives. When asked about her new role,
Cathy stated, “I’ve spent a lot of time researching the
outstanding land issue that shapes the political and
legal as well as social and economic realities of indigenous people in what is now known as the province

of British Columbia. The most important outcome of
the research was the knowledge left for us from our
hereditary chiefs and previous leadership in relation to
the ownership of indigenous territories in this province.
While government efforts tried to smother our peoples’
knowledge about our inherent ownership of the lands,
our ancestors clearly stated their experiences of dispossession and ensuing political positions they took to
counter this. The knowledge that we own the land was
kept alive through the generations and is upheld today
by our present leadership and people. Based upon this
long-standing truth, I am glad to have this opportunity
to work with the St’át’imc leadership and people as
we strive toward having this reality accepted, officially
recognized and implemented.” Chief Don Harris, the
Chairperson of the St’át’imc Chiefs Council stated,
“We are glad to welcome Cathy Narcisse into the role
of the SCC Secretariat. In having this role filled by her,
we look forward to advancing our goals and objectives
toward nation re-building in the current political and
legal context.”

“

...The knowledge that we own the land was
kept alive through the generations and is
upheld today by our present leadership
and people. Based upon this long-standing
truth, I am glad to have this opportunity
to work with the St’át’imc leadership and
people as we strive toward having this
reality accepted, officially recognized
and implemented.
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SGS Heritage & Culture
Rose Ellen Narcisse has been working with SGS Heritage
and Culture as a Heritage Field Assistance since May of
2013. Prior to working at SGS she completed her Bachelor of First Nations Studies from Simon Fraser University
and participated in the SFU-Kamloops Archaeology Field
School. Rose Ellen has been an integral part of our team
and helped to survey, map and create reports for numerous Heritage projects throughout the years. This winter,
Rose Ellen will be taking an education leave to study at
Okanagan College. We are so proud that she has been
successful in her applications for bursaries and funding
opportunities and we wish her success in her studies.
All the best Rose Ellen!

Rose Ellen Narcisse

Images Clockwise: Texas Creek, Seton, Harrison Lake, Tippela, and Eagle BR. Photos courtesy of the SGS Heritage Team.
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Project Coordinator, Disaster Capacity, Hazard and Risk Assessment, St’at’imc Territory
Status: Temporary Full-Time (November 2015 to March 31, 2016)
Classification: CDI 1
Location: Lower Mainland, BC
In partnership with St’at’imc Government Services, the Canadian Red Cross Society, a non-profit,
humanitarian organization dedicated to helping Canadians, as well as the most vulnerable throughout the
world, is seeking a Project Coordinator, Disaster Capacity, Hazard and Risk Assessment, St’at’imc
Territory for the Aboriginal Engagement team. Reporting to the Manager, Northern and Aboriginal
Engagement BC &YT the Project Coordinator will research and generate a report that identifies disaster
hazards, risks, resources, capacity and recommendations for the St’at’imc territory (10 participating
communities in total).
Key Responsibilities
• Applies both an academic style of research and community consultation methodology,
determines hazards, risks, resources and capacity for disaster response in the St’at’imc Nation
territory
• Ensures that St’at’imc residents are aware of the project, and are properly consulted allowing
residents to provide information and recommendations
• Conducts research that will identify how large disasters or catastrophic events in other locations
(e.g., Vancouver) may impact St’at’imc access to daily living
• Determines St’at’imc members and personnel who are trained; or are interested in becoming
trained to provide disaster response and / or recovery services
• Assess the inventory of other resources (e.g., BC Hydro, non-Aboriginal government etc.) that will
be available to support St’at’imc communities in the event of disaster
• Assess existing personal preparedness planning for community members
• Assess and defines the preparedness plans and evacuation needs of elders and people living
with special needs in the community
• In keeping with local information sharing agreements and OCAP (Ownership, Control, Access
and Protection) principles, completes a final written report that outlines project findings and
recommendations. Outcomes and recommendations will be presented to the St’at’imc
Government Services Board and Red Cross personnel
Qualifications
Education and Experience:
The minimum qualifications for this position are the completion of a post- secondary degree from a
recognized institution, with a concentration in First Nations Studies or Emergency Management (or a
related field), and a minimum of three (3) years of job related work experience including successful
project planning, development and implementation or an equivalent combination of education and
experience.
Knowledge:
• Understanding and knowledge of First Nations culture, traditions, beliefs and protocols
• Knowledge of the governing bodies and legislation for Aboriginal communities at a local,
Provincial and / or Federal level
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Abilities
and Coordinator,
Skills:
Project
Disaster Capacity, Hazard and Risk Assessment, St’at’imc Territory
• Strong written
and Temporary
verbal communication
skills in English
Status:
Full-Time (November
2015 to March 31, 2016)
• Demonstrated skill in writing reports
that are easily
understood
and include clear
Classification:
CDI
1
recommendations for action Location: Lower Mainland, BC
• Demonstrated skill in developing positive external relationships, securing key partnerships and
In partnership
with
St’at’imc Government
the Canadianand/or
Red Cross
Society,
a non-profit,
working
in collaboration
with FirstServices,
Nations communities
agencies
to achieve
shared goals
humanitarian
dedicated to
helping
Canadians,
as well as the most vulnerable throughout the
• Abilityorganization
to work independently
with
minimal
supervision
world,
seeking
a Project skills,
Coordinator,
Disaster
Hazard and Risk Assessment, St’at’imc
• isOffice
automation
in particular
MS Capacity,
Office Suite
Territory
for the
Aboriginal
Engagement
• Valid
Provincial
Class
5 drivers’ team.
licenceReporting to the Manager, Northern and Aboriginal
Engagement
BCFirst
&YTAid
thecertification
Project Coordinator
will research
and generate
• Current
or willingness
to complete
training a report that identifies disaster
hazards, risks, resources, capacity and recommendations for the St’at’imc territory (10 participating
communities in total).
Assets:
• Sound understanding and knowledge of St’at’imc culture, traditions, beliefs and protocols
Key•Responsibilities
Knowledge of disaster management process and legislation
• Applies both an academic style of research and community consultation methodology,
determines hazards, risks, resources and capacity for disaster response in the St’at’imc Nation
Workingterritory
Conditions
Ensures work
that St’at’imc
residents
are aware
of the project, and are properly consulted allowing
•• 35-hour
week, normally
Monday
to Friday
residents
to
provide
information
and
recommendations
• Extensive travel to St’at’imc communities during winter months
Conducts research
that will
identify
how large
disasters
or catastrophic
•• Occasional
requirement
to work
overtime
hours,
often with
short notice events in other locations
(e.g., Vancouver) may impact St’at’imc access to daily living
Determines
St’at’imc
members and
personnel
whoDevelopment
are trained; orCanada
are interested
in becoming
This• position
is funded
by Aboriginal
Affairs
Northern
(AANDC)
trained to provide disaster response and / or recovery services
Assessrequires
the inventory
of other resources
BC Hydro,
government
etc.)
that will
This• position
a successful
Canadian(e.g.,
criminal
recordnon-Aboriginal
check, a vulnerable
sector
check
be availabledriver’s
to support
St’at’imc communities in the event of disaster
and a satisfactory
abstract.
• Assess existing personal preparedness planning for community members
• Assess and defines the preparedness plans and evacuation needs of elders and people living
Applications
with
special
needs
in the
community
Interested
parties
may
submit
their
cover letter and resume by quoting competition # 15-1029-A by
• In keeping
with local
November
13, 2015
to: information sharing agreements and OCAP (Ownership, Control, Access
and Protection) principles, completes a final written report that outlines project findings and
recommendations. Outcomes and
recommendations
will be
presented to the St’at’imc
The
Canadian Red Cross
Society
Government Services Board and Red Cross
personnel
Attn: Becky Row

Manager Northern and Aboriginal Engagement, BC & YT
Qualifications
Email: mailto:chris.bone@redcross.cabecky.row@redcross.ca
Education and Experience:
The minimum qualifications for this position are the completion of a post- secondary degree from a
The Canadian Red Cross Society is an equal opportunity employer. While we appreciate all responses,
recognized institution, with a concentration in First Nations Studies or Emergency Management (or a
only candidates under consideration will be contacted. Please note that relocation funding is not
related field), and a minimum of three (3) years of job related work experience including successful
available for this position.	
  
project planning, development and implementation or an equivalent combination of education and
experience.
Knowledge:
• Understanding and knowledge of First Nations culture, traditions, beliefs and protocols
• Knowledge of the governing bodies and legislation for Aboriginal communities at a local,
Provincial and / or Federal level
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Job Posting
St’at’imc	
  Land	
  Use	
  and	
  Occupancy	
  Research	
  Manager	
  Position	
  
The St’at’imc Chiefs Council (SCC) and St’at’imc Government Services (SGS)
is seeking an individual with a passion for, and dedication to understanding and
preserving St’at’imc ‘Way of Life’. They will have a familiarity with the research
methods and legal strength of the following St’at’imc ‘Way of Life’-related subjects:
Oral Histories; Oral Stories; Local knowledge; Toponyms (place names); Anthropology;
Archaeology; Ethno history; History; Genealogies; Legal Research; Archiving and GIS
The candidate’s professional background will display specific strengths in relation to
performing research on a number of the above subjects. They will have experience in
working with complex, multidisciplinary datasets, and coordinating the efficient progress
of a multidisciplinary research team.
Their skills will also include working cooperatively with a large and dynamic team of
professional researchers. Accordingly, they will be dedicated to continued learning.
They will have strong communication abilities; being able to synthesize the information
provided them by members of the research team, and able to relay this information in
an accurate and effective manner to others. Engagement with all levels of St’atimc,
professionals and Academics will be crucial
Their proficiency with basic computer programs, including Word, Project Management,
Excel and superior planning and proposal development skills is mandatory.

How	
  to	
  Apply:	
  	
  Please	
  submit	
  your	
  resume	
  and	
  cover	
  letter	
  by	
  fax,	
  mail,	
  email	
  (preferred)	
  or	
  in	
  
person	
  by	
  November	
  12,	
  2015	
  @	
  11:00am	
  

	
  

ATTENTION:	
  	
   Implementation	
  Manager	
  

PO	
  Box	
  2218	
  |	
  10	
  Scotchman	
  Road	
  |	
  Lillooet,	
  BC	
  V0K	
  1V0	
  
Email	
  Address:	
  reception@statimcgs.org	
  
Phone	
  Number:	
  250.256.0425	
  
Fax	
  Number:	
  250.256.0445	
  

We thank applicants for their interest; however, only those selected for an
interview will be contacted.	
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Internship Potential
Opportunity

BC Hydro Careers
Valerie Monkman, BC Hydro HR Advisor, Aboriginal
Education, Employment & Procurement Strategy Team.

The Ministry of Forests, Lands, and Natural Resource
Operations (FLNRO) is interested in learning more
about the St’át’imc Nation and the capacity that can be
generated from a government to government partnership on a Spotted Owl pilot project. SGS is currently
looking for recent graduates in Biology, Forestry or
from the Natural Resources sector for a potential
internship related to this Spotted Owl pilot project.
The internship would be dependent on a successful
application to the Aboriginal Fund for Species At Risk
(AFSAR).

Youth interested in a career with BC Hydro should contact the aboriginal employment at BC Hydro for more
information on this and other training opportunities
after completing an online profile:
www.bchydro.com/careers/how_to_apply.html

BC Hydro Trades
Trainee Bursary

If there are qualified people interested, and the funding
comes through, then there would be a job competition
for the intern position - paid one-year on the Spotted
Owl program, including things like working with the
captive birds, field work and learning from the biologists about this project, etc.

Trades Trainee Bursaries (TTB) are accepted on an ongoing, first come, first serve basis. TTB’s are awarded to
applicants who reuire upgrading in order to meet the
minimum requirements for one of BC Hydro’s skilled
trades roles.

Right now we are just looking for potential candidates
to proceed with application. Interested people should
contact:

Applications and information on the following link:

Sue Senger at SGS
250.256.0425 or email ssenger@telus.net

http://www.statimc.ca/downloads/bc-hydro-tradestrainee-bursary-application.pdf
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Upcoming Dates
Off Reserve: SGS Communications Updates
January 16, 2016
540 Hotel which is located at 540 Victoria Street,
Kamloops, BC
January 23, 2016
Best Western Hotel at 32281 Lougheed Highway,
Mission, BC
January 30, 2016
Vancouver Aboriginal Friendship Centre at 1607 E Hastings St,
Vancouver, BC

St’át’imc Education & Training (SET)
Community Engagement Dates
November 10, 2015
Samahquam Band Office
10 a.m. to 4 p.m.
November 12, 2015
Tsalalh – Elders Lodge
5 p.m.

SGS Address
SGS new office location is
10 Scotchman Road, Lillooet BC V0K 1V0
(the former T’it’q’et band office).
Phone: (250) 256 0425 Fax: (250) 256 - 0445
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